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qualité de vie et de I'emploi au Québec. Données empiriques et cadres conceptuels.
Presses Universitaires de Laval, Québec.

Paillé, P. (2013). Citoyenneté et rétention en milieu de travail. Dans : L. Rioux. Le
confort au travail. La psychologie environnementale appliquée aux espaces de travail.
Presses Universitaires de Laval, Québec.

Morin D., Paillé P., & Reymond A. (2011). L'incidence de I'image de marque employeur,
des caractéristiques organisationnelle, des comportements de l'interviewer et de la
compatibilité  candidat/emploi et candidat/organisation sur I'attraction
organisationnelle. In: Paillé P. (Ed) La fidélisation des ressources humaines: approches
conceptuelles et recherches empiriques. PUL, Québec.

Paillé P. (2011). La fidélisation des ressources humaines : Les dimensions négligées. In:
Paillé P. (Ed) La fidélisation des ressources humaines: approches conceptuelles et
recherches empiriques. PUL, Québec.

Grima F. & Paillé P. (2011). Les conséquences d’une expérience de mentoring négatif
sur 'empowerment psychologique. In: Paillé P. (Ed) La fidélisation des ressources
humaines: approches conceptuelles et recherches empiriques. PUL, Québec.



Housieaux C. & Paillé P. (2011). Les collégues : levier de fidélisation des employés de
la fonction public. In: Paillé P. (Ed) La fidélisation des ressources humaines: approches
conceptuelles et recherches empiriques. PUL, Québec.

Paillé P. (2009). Organizational Citizenship Behavior among French Employee:
Relationships with job satisfaction, foci of commitment and job involvement (pp. 99-
115). In: Oliver T. Chen (Ed). Organizational Behavior and Dynamics. Novasciences
press, New-York.

Paillé P. (2008). Assessing citizenship among french employee: Dimensionality of
Organizational Citizenship Behavior and link with some attitudes (pp. 205-220). In:
Lester T. Kane and Marylyn R. Poweller (Eds). Citizenship in the 21th century.
Novasciences press, New-York.

Paillé P. (2004). L'engagement organisationnel. De la psychologie sociale au
management des ressources humaines (pp. 131-148). In : C. Bonardi, N. Grégori, J.-Y.
Ménard et N. Roussiau (Eds). La Psychologie Sociale Appliquée : Emploi, Travail et
Ressources Humaines. Editions InPress, Paris.

TEACHING
At Noema Business School (France)

PGE Master 1 and 2 (In French)
e RH-52003: Human Resource Management: from attraction to retention (E-learning)
e RH-52004: Green human resource management (E-learning)

At LAVAL University (Canada)

BAA management (In French)
e MNG-15891: Human Resource Management (spring 2006 and 2007; winter 2007)
e MNG-22847: Intercultural Human Resource Management (winter 2007)

MBA management (In French)
e MNG-6088h: Human Resource Retention, (class: spring and winter)
e MNG-6088z1: Human Resource Retention (online: spring and winter)

PhD management (In French)

e MNG-7005: Advances in Human Resource Management research
e MNG-8010: Organizational theory

At LE MANS University (France)



Master 2 (In French)
e HRM and Organizational change

Under grade (In French)
e HRM: introduction
e Social psychology
REFEREE AND EXPERT
Expert for
e Austrian Science Fund: 2016
e Fund for Scientific Research — FNRS Belgium: 2010-2012, 2014.

e Social Sciences and Humanities Research Council Canada: 2007 and 2016

e Italian Ministry of Education and Research: 2019

Expert for evaluation of « Chaires de recherche »

e Chaire Olivier DeSerres HEC Montréal : 2012
e Chaire CRSH « Engagement et rendement des employé(e)s» HEC Montréal : 2014

Referee for promotion
e Babson college, Massachusetts.
o 2018: Professor W. Murphy (from Associate to Full professor)
o 2017 : Professor J. Toski-Karas (from Assistant to Associate professor)
e UQAM, Montréal
o 2014 : Professeur D. Morin (from Associate to Full professor)
EDITORIAL & REVIEWER ROLES
EDITORSHIP
Member of editorial board: Organization and Environment (2021 - ....)
Editor-in-Chief (2014 - 2019). International Journal of Environment, Workplace and
Employment

o AERES [French research evaluation agency] journal lists
o Australian Business Deans Council Journal Rankings List


http://www.hceres.fr/
http://www.abdc.edu.au/pages/abdc-journal-quality-list-2013.html

Editor-in-Chief (2012-2015). Journal of Human Resource and Sustainability Studies
http:/ /www.scirp.org/journal/jhrss (2012-2015). | created and launch this journal.

Editor serie (2010 - present). Ressources humaines, comportements au travail et
pratiques innovantes aux Presses Universitaires de Laval.

Guess Editor. Special issue: « Organizational Citizenship Behavior » - International
Review of social Psychology (2012, Volume 25, issue 3-4).

Guess Editor. Special issue: "Greening the Organizations: Linking Employee Behaviors,
Human Resource Management, and Environmental Concern" — Administrative Sciences
Journal.

AD-HOC REVIEWING

Applied Psychology : An International Review; Psychologie du Travail et des
Organisations; Bulletin de Psychologie; Cahiers Internationaux de Psychologie Sociale;
Relations Industrielles; Le Travail Humain; Revue Européenne de Psychologie
Appliquée; M@n@gement; Revue Canadienne des Sciences Administratives; Gestion:
revue internationale de gestion; Team Performance Management: An international
Journal; Canadian Journal of Behavioral Science; Management International; Journal
of Health Organization and Management; Journal of Managerial Psychology; BMC
Public Health; Personnel Review; Aging and Society: An Interdisciplinary Journal;
International Journal of Organizational Analysis; International journal of Human
Resource Management; Journal of Business Ethics; Journal of Environmental
Management; Journal of Environmental Psychology; Journal of Organizational
Behavior; Journal of Business Research; Journal of Cleaner Production; .

AWARDS

At Laval university (Canada)

Hermes research 2014
(Career research excellence award, based on high quality research)

Medal research 2012, 2013, 2014, 2015, 2016, 2017, 2018, 2019, 2020.
(Yearly faculty research excellence award, based on regularity and publications level —
only 15% of professors are awarded)

Socrate distinction 2017, 2018, 2019.
(Yearly faculty teaching excellence award, based on student reports — only 20% of
professors are awarded)



Distinctions

e Honourable mention price division Organizational Behavior (Congress ASAC 2018 -
Toronto)

e Outstanding reviewer status Elsevier 2017 (Journal of Environmental Psychology);
2018 (Journal of Business Research).

GRANTS

Social Sciences and Humanities Research Council Canada 2010 - 2012 399608S.
Demande N° 820- 2010-0008 programme IDR « Les comportements de citoyenneté pour le développement
durable: une étude exploratoire ». Chercheur principal : Pascal Paillé. Co-chercheur : Olivier Boiral.

Social Sciences and Humanities Research Council 2010 — 2015 1 000 000 S.
Demande N° 833- 2009-1016 ARUC « Innovations, formation et protections sociales dans le travail et I'emploi ».
Chercheur principal : Paul-André Lapointe (Université Laval) Co-chercheurs (parmi d’autres) : Pascal Paillé.

Health and Safe at Work research Institut 2009 — 2011 98 608 $.
Demande N° 099-875 « Projet-pilote pour le développement d’une démarche « sentinelle » permettant de
passer d’une approche individuelle de réadaptation a une approche organisationnelle de prévention des
problémes de santé mentale au travail ». Chercheur principal : Louise St-Arnaud Co-chercheurs : Michel Vézina,
Catherine Briand et Pascal Paillé.

Fonds Facultaires de démarrage en recherche nouveaux professeurs 2006 — 2009 30000S.
Le développement des connaissances sur les facteurs psychologiques, sociaux et organisationnels qui favorisent
la citoyenneté dans les organisations. Chercheur principal : Pascal Paillé.

SUPERVISION OF RESEARCH STUDENTS
PhD completed
Université Laval (Canada)
e Mehdi Dahmen, Ph. D in Management (22 April 2021),
e Do Dieu Thu Pham, Ph. D in Management (26 February 2021).

e Virginie Francoeur, Ph. D in Management (26 October 2020),
Actual position : Assistant professor, Polytechnic Montréal (Canada)

e Alexander Yuriev, Ph. D in Management (28 April 2020),
Actual position : Assistant professor, Concordia university (Canada)



e Francesca Croce, Ph. D in Management (22 November 2019),
Actual position : Assistant professor, Africa Business School (Morocco)

e Nicolas Raineri (2015)
Actual position : Associate professor, Neoma Business School (France)
PhD led to completion
Neoma Business School (France)

e Maryse Matta, Ph D in Management (Summer 2021)

Current PhD supervision

Examined French habilitation to supervise research for:
Conservatoire National des Arts et Métiers, Paris (France)
e Michel Dalmas (17 November 2020)
Examined PhD Thesis for:

Neoma Business School (France)
e Esraa ALSHATTI, Ph. D in Management (2 octobre 2020)

Université Lausanne (Suisse).
e Armand Brice Kouadio, Doctorat Public management (9 décembre 2019)

Université La Réunion (France)
e Jérome Gardody, Doctorat in Management sciences (9 décembre 2015)

HEC Montréal (Canada)
e Catherine Marchand, Ph. D in Management, (23 juin 2015)

Université Laval (Canada)
e David Talbot, Ph. D in Management, (4 mars 2015)

HEC Montréal (Canada)
e Marie-Claude Gaudet, Ph. D in Management, (9 juillet2013)

Université de Montréal (Canada)
e Emilie Lapointe, Ph D in Organizational psychology, (26novembre 2013)



Msc thesis completed (Le Mans university and Laval university)

More than 35 master thesis completed

2 Octobre 2021




